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LABOR MARKET ADAPTATION STRATEGIES OF
REPATRIATES IN THE ZHETYSU REGION

Abstract. The labour market adaptation of ethnic Kazakh repatriates (qandases)
in Kazakhstan has attracted growing scholarly attention, yet region-specific studies
of employment integration remain scarce. This article investigates the labour market
adaptation strategies of repatriates in the Zhetysu region, drawing on semi-structured
interviews with qandases who migrated from China, Mongolia, and Uzbekistan.
Thematic analysis of the qualitative data revealed three distinct strategies: entrepreneurial
adaptation, characterised by self-employment and small business creation; professional
adaptation, defined by employment in one's specialist field; and forced adaptation,
involving entry into low-skilled or informal labour unrelated to one's qualifications.
Adaptation outcomes are shaped by education level, language proficiency, Cyrillic
literacy, social networks, and country of origin. Repatriates from Uzbekistan integrated
most smoothly into formal employment, owing to a shared Soviet institutional heritage
and Russian-language competence, whereas those from China faced the steepest barriers
because of script incompatibility. Across all groups, kinship and compatriot networks were
the primary channels for labour market entry. The entrepreneurial strategy emerged as
the most prevalent response, not as a first choice but as a structural outcome of language
barriers, credential non-recognition, and inadequate formal employment conditions.

Keywords: repatriate, qandas, Zhetysu region, labor market, adaptation strategies,
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Introduction

The political transformations of the late twenti-
eth century triggered large-scale ethnic return mig-
ration across the post-Soviet space. Kazakhstan was
among the first successor states to institutionalise a
repatriation programme, launched in 1991, which
encouraged ethnic Kazakhs from China, Mongolia,
Uzbekistan, and other countries to return to their
historical homeland (Zeveleva, 2014). At indepen-
dence, ethnic Kazakhs formed only 40% of Kazakh-
stan’s population. Driven by demographic and na-
tion-building imperatives, the programme offered
resettlement stipends, housing, employment assis-
tance, and a simplified path to citizenship (Kuscu,
2014; Zhang & Tsakhirmaa, 2022). Over one million
repatriates have since settled in Kazakhstan.

Despite formal privileges, gandases have consis-

tently faced difficulties with socio-economic integra-
tion, particularly in the labour market (Kuscu, 2014;
Zeveleva, 2014; Werner et al,, 2017). The scholarly
literature has documented general adaptation pat-
terns, but region-specific studies of labour market
integration remain rare. This article addresses that
gap by examining how repatriates adapt to the la-
bour market in the Zhetysu region, one of Kazakhs-
tan’s primary repatriate-receiving areas, drawing on
interview data with gandases from China, Mongolia,
and Uzbekistan. Three objectives guide the study: to
identify factors influencing repatriates’ labour mar-
ket adaptation; to analyse employment characteris-
tics by country of origin; and to classify dominant
adaptation strategies.

Comparative scholarship situates Kazakhstan’s
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Ne2(113)/2026



Baigabatova N.K., Ishkalova G.I.

repatriation policy within the broader context of
post-Soviet nation-building. Zeveleva (2014) argues
that a sustainable repatriation programme requi-
res both ideological coherence and practical align-
ment with a state’s demographic and labour market
needs. Kazakhstan scores well ideologically; the
programme is embedded in a ,nationalising” state
agenda, but has faced persistent practical failures in
housing, employment, and language. Kuscu (2014)
documents the contentious public debate surround-
ing the oralman programme, noting that critics emp-
hasise the programme’s socio-economic burdens
while proponents frame repatriation as a form of
national restoration. Crucially, unemployment and
language barriers emerge as the most pressing in-
tegration obstacles in both scholars’ analyses, parti-
cularly for those arriving from non-CIS states such
as China and Mongolia.

Zhang and Tsakhirmaa (2022) offer a detailed
analysis of Chinese Kazakh emigration dynamics,
documenting a shift from socio-economically driven
migration in the 2000s towards increasingly politi-
co-culturally motivated movement since the late
2000s. Repatriates from China tend to be urban-ba-
sed and cluster in restaurant management, small
trade, and services, facing distinct barriers arising
from a lack of Russian and Cyrillic literacy. The con-
cept of , privileged exclusion”, in which formal state
privileges coexist with social and professional mar-
ginalisation, captures a structural paradox central
to labour market outcomes (Werner et al., 2017). Joo
(2024) adds a political economy dimension: Kazakh-
stan’s relatively permissive environment for mig-
rants reflects a deliberate regime strategy under con-
ditions of limited electoral competition rather than
an ideological commitment to integration. Aumann
and Titzmann (2018), studying diaspora migrants
from the former Soviet Union in Germany and Isra-
el, demonstrate that behavioural acculturation (lan-
guage) lags behind ethnic identity maintenance, a
pattern directly relevant to Chinese Kazakh repatri-
ates, whose cultural identification with Kazakhstan
far outpaces their functional linguistic integration.

Against this background, the present study in-
vestigates the labour market adaptation strategies of
ethnic Kazakh repatriates (gandases) in the Zhetysu
region of Kazakhstan, with particular attention to
the structural conditions shaping their integration
into the regional labour market. Three specific objec-
tives guide the study: (1) to identify the key factors
influencing repatriates’ labour market adaptation in
the Zhetysu region; (2) to analyse employment cha-
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racteristics and adaptation pathways by country of
origin (China, Mongolia, and Uzbekistan); and (3)
to classify the dominant adaptation strategies emp-
loyed by repatriates in response to linguistic, insti-
tutional, and structural barriers. By addressing these
objectives, the study contributes to a growing body
of region-specific research on repatriate integration
and offers empirically grounded insights for policy
development.

Materials and Research Methods

A qualitative methodology was employed,
with semi-structured interviews as the primary data
collection instrument. Informants were repatriates
from China, Mongolia, and Uzbekistan residing in
the Zhetysu region, selected to reflect variation in
country of origin, professional background, emp-
loyment type, and adaptation experience. Interview
topics included employment trajectories, language
barriers, occupational retraining, self-employment,
and social network use. Thematic analysis was used
to identify patterns across respondents. An interdis-
ciplinary approach, combining analysis, compari-
son, and interpretation of oral data, formed the met-
hodological foundation.

Analysis

The findings confirm and extend patterns iden-
tified in the broader repatriation literature. The pre-
valence of the entrepreneurial strategy aligns with
migration scholarship documenting migrants’ ten-
dency to opt for self-employment when adapting to
a host country (Laruelle, 2013: 89). Compensatory
entrepreneurship, in which professional qualifica-
tions are preserved but expressed through infor-
mal channels before formal institutional re-entry,
emerges as a recurring structural response to bloc-
ked formal employment channels. That Cyrillic illi-
teracy compels repatriates into self-employment is
well documented (Zhapakov et al., 2020: 149), and
the inability to speak Russian is noted as excluding
repatriates from competitive trade sectors. Domestic
researchers note that differences in work organisa-
tion constitute a barrier to socio-psychological adap-
tation, even when the occupation itself remains the
same (Duisenbekov, 2012: 106).

Comparative research indicates that most Ka-
zakhstani repatriates are prepared for self-employ-
ment (Issaeva & Ki-Soo, 2025: 105). Policy proposals
to support this trajectory include microfinance, tax
incentives during the settlement period (Zhapakov
et al., 2020: 153), and the proposed “gandas card”,
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which would enable Kazakhs with established busi-
nesses abroad to expand into Kazakhstan before rel-
ocating (Khamzin, 2023: 91).

The professional adaptation pathway confirms
Zeveleva's (2014) argument that a shared Soviet ins-
titutional heritage substantially eases integration.
The Uzbekistani physician’s experience illustrates
the structural advantage conferred by Cyrillic lite-
racy, common institutional frameworks, and mu-
tual recognition of Soviet-era qualifications. The
ultrasound specialist’s case shows that professio-
nal adaptation can succeed through compensatory
mechanisms within the labour collective: mastering
Russian not only raises repatriates” educational level
but also enables full membership of Kazakhstani so-
ciety (Zhapakov et al., 2020: 149). Aumann and Titz-
mann’s (2018) finding that behavioural acculturation
(language) lags behind ethnic identity maintenance
among diaspora migrants is directly illustrated here.
This case illustrates internal migration as an enab-
ling mechanism, with rural labour shortages driving
urban relocation, a pattern documented by Zhapa-
kov et al. (2020: 152).

The cases of forced adaptation extend Kurgans-
kaya et al.’s (2024: 72) observation that over half of
repatriates hold higher or vocational qualifications.
Credentials without language and social capital are
often insufficient for early integration. The trajecto-
ry from forced informal labour, through experience
accumulation, to entrepreneurship illustrates the
dynamic nature of repatriate adaptation. Policy li-
terature recommends initial financial support and
multi-year tax incentives to shorten this phase (Zha-
pakov et al., 2020: 153).

The “privileged exclusion” dynamic (Werner
et al., 2017) is evident across all three strategies:
formal ethnic privileges coexist with de facto pro-
fessional marginalisation, particularly for Chinese
Kazakhs. Joo’s (2024) political economy perspective
helps explain why this structural paradox persists:
Kazakhstan’'s relatively permissive environment for
migrants reflects a deliberate regime strategy, given
limited electoral competition, rather than an ideolo-
gical commitment to integration. Family networks
that function as informal welfare systems when state
support is insufficient represent a further structural
feature consistent with the literature (Kuscu, 2014).

The regional Employment and Social Protection
Centre provided referrals to vacancies and facilita-
ted access to specialist employment for those with
recognised qualifications. The oblast’s ,Til” langua-
ge centre, which offered Russian-language courses

until 2021, produced measurable outcomes; its gra-
duates entered civil service, though the programme
was discontinued due to low demand among repat-
riates. Strengthening language support, professio-
nal credentialing pathways, and targeted economic
instruments for early-stage self-employment would
shorten the period of forced adaptation and enable
more gandases to realise their qualifications within
the regional labour market.

Results

The Zhetysu region is among Kazakhstan’s
areas with the highest concentrations of repatria-
tes. Repatriates’ adaptation to the regional labour
market is heterogeneous, shaped by professional
qualifications, language proficiency, and economic
resources. Three strategies emerged: entrepreneu-
rial adaptation, professional adaptation, and forced
adaptation. Respondents encountered language
difficulties as the main obstacle upon arrival. One
noted: ,When I came to Kazakhstan, I saw Kazakhs
speaking Russian. That made me wonder whether
I needed to learn Russian too”. A further barrier
was literacy in Cyrillic: those using the traditional
Kazakh script (téte zhazu) could not engage in writ-
ten professional communication, directly impeding
career entry. Shortages of vacancies in specialist
fields and mismatches in work experience com-
pounded these difficulties. These barriers align with
findings by Kuscu (2014) and Zhapakov et al. (2020),
who identify language and unemployment as the
two foundational challenges to integration.

Entrepreneurial Adaptation Strategqy. The ent-
repreneurial strategy, oriented towards self-emp-
loyment and small business creation, was the most
prevalent among respondents. Despite professional
qualifications, the majority engaged in small busi-
ness, self-employment, or service provision: medi-
cal clinics, retail outlets, tutoring, furniture making,
online trade, cargo services, beauty services, and
home-based enterprises. Language barriers and illi-
teracy in Cyrillic were the primary reasons for being
unable to secure specialist employment, a pattern
documented in the literature (Kusgu, 2014: 187).
Unfavourable formal working conditions, excessive
workloads, inflexible schedules, and low wages also
pushed respondents towards self-employment.

The most vivid illustration came from a phy-
sician couple who had emigrated from China: ,In
China, I worked for 8 years as a paediatrician at a
clinic in Kumul, and my husband worked as a ge-
neral practitioner. But because we did not know
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Russian or the Cyrillic alphabet, we could not get
hospital jobs, and for 2 years, I sold polyethene bags
by walking through the market. We could neither
write in Russian nor in Kazakh; we only knew the
traditional script. Eventually, other Kazakhs who
had moved from China, not understanding the lo-
cal healthcare system and facing language barriers,
said to us: ,You are both doctors; sell us medicines
from that side; we will come to you for treatment.’
So, for 2 years, we sold medicines. Later, we opened
our own private medical clinic. We treat with Chine-
se medicine. When we first opened, only qandases
from China came. Now people of other nationalities
come as well, and those who have moved back to
their homeland bring local Kazakhs as interpreters”.

This trajectory exemplifies compensatory ent-
repreneurship: professional qualifications are pre-
served but expressed through informal channels
before formal institutional re-entry. That Cyrillic
illiteracy compels repatriates into self-employment
is well documented (Zhapakov et al., 2020: 149), and
the inability to speak Russian is noted as excluding
repatriates from competitive trade sectors. Work
schedule constraints also prompted transitions. One
respondent explained: ,I left my specialist job be-
cause of an inconvenient work schedule. I had two
young children to drop off and pick up from kin-
dergarten, so I started bringing and selling clothes
made from Mongolian wool. Now I have a store
with a saleswoman”.

Another respondent, a mathematics teacher,
chose a different path in self-employment: ,I left a
business lycée due to an excessive workload and
an inconvenient schedule. Now I rent a room in a
business centre and work as a private mathematics
tutor”.

Domestic researchers note that differences in
work organisation constitute a barrier to socio-psy-
chological adaptation, even when the occupation
itself remains the same (Duisenbekov, 2012: 106).
Respondents without higher education typically en-
gaged in livestock or crop farming as their primary
economic activity. One respondent from Mongolia
stated: , In Mongolia, we raised livestock. The first
year, we bought 10 colts and left them with relatives
who had already moved. The following year, our
family moved to a rural area, and we tended our li-
vestock. We sold the meat and milk”.

Transitions from professional employment to
entrepreneurship also took place. One respondent
described moving from a colleague’s clinic to inde-
pendent practice: ,I first worked at the clinic serving
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people who had come from the same place as us. The-
re were many clients. Later, I rented a room and re-
gistered as an individual entrepreneur. My wife and
I are both in this field”. These patterns align with the
broader migration literature documenting migrants’
tendency to opt for self-employment when adapting
to a host country (Laruelle, 2013: 89). Comparative
research indicates that most Kazakhstani repatriates
are prepared for self-employment (Issaeva & Ki-Soo,
2025: 105). Policy proposals to support this trajecto-
ry include microfinance, tax incentives during the
settlement period (Zhapakov et al., 2020: 153), and
the proposed ,,gandas card”, which would allow Ka-
zakhs with established businesses abroad to expand
into Kazakhstan before relocating (Khamzin, 2023:
91).

Professional Adaptation Strategy. The professi-
onal strategy identifies repatriates who secured
employment in their field, enabling faster qualifi-
cation development and labour market integration.
This pathway was most accessible to education and
healthcare specialists with recognised credentials.
One physician from Uzbekistan described a seam-
less transition: , After moving, finding work in my
specialty was not difficult. I was hired as a doctor at
a city clinic even before receiving citizenship. They
accepted my repatriate certificate. Since I gradua-
ted from Samarkand Medical University during the
Soviet era, no credential recognition was required.
I only attended professional development courses
in the first two years and obtained 3 certificates. As
a needed specialist, I was provided with a 2-room
apartment by the city mayor”.

This respondent’s experience illustrates a struc-
tural advantage for repatriates from former Soviet
republics: shared literacy in Cyrillic, common ins-
titutional frameworks, and mutual recognition of
Soviet-era qualifications ease professional transition
(Zeveleva, 2014).

A more complex case involved an ultrasound
specialist trained in China. ,I qualified as an ultra-
sound diagnostics specialist in China. After arriving,
I first worked for a year at a private clinic. Then I
heard that a city hospital needed a specialist and
was hired as an ultrasound doctor. When I started,
I could not write in Kazakh and could neither write
nor speak Russian. At work, writing was not a prob-
lem. I am a doctor, and the nurse writes what I say.
Now I have learned to write in Kazakh”.

This case demonstrates that professional adap-
tation can succeed through compensatory mechanis-
ms within the labour collective. Mastering Russian,
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as noted in the literature, not only raises repatriates’
educational level but also enables full membership
of Kazakhstani society (Zhapakov et al., 2020: 149).
Aumann and Titzmann’s (2018) finding that beha-
vioural acculturation (language) lags behind ethnic
identity maintenance among diaspora migrants is
directly illustrated here.

A primary school teacher from China followed
a longer path: I graduated from a university in Chi-
na. In Kazakhstan, we first lived in a rural area with
no school vacancies. I taught the children of fellow
migrants and gradually learned the local curricu-
lum. I sought out teachers who had arrived earlier
and attended their courses. I had my diploma recog-
nised in Astana. After 2-3 years, we moved to the
city, where I was hired at a newly opened school”.

This case illustrates internal migration as an
enabling mechanism, with rural vacancy shortages
driving urban relocation, a pattern documented by
Zhapakov et al. (2020: 152). The regional Employ-
ment and Social Protection Center provided refer-
rals to vacancies, and the oblast’s ,Til” (Language)
centre, operating until 2021, offered Russian courses,
with graduates subsequently entering civil service.

Some respondents initially worked in their field
before transitioning to entrepreneurship:

, I finished university in Almaty. But due to low
salaries, I moved to Mongolia to join relatives, and
we make furniture together. I am registered as an in-
dividual entrepreneur, pay taxes, and make pension
contributions. Sometimes I want to find work in my
specialty, but after so many years I worry it might
be difficult”.

Forced Adaptation Strategy. The forced strategy
characterises repatriates compelled to take up emp-
loyment unrelated to their qualifications, driven by
shortages of specialists, non-recognition of credenti-
als, language barriers, and urgent income needs in
the early years of settlement. This pathway is asso-
ciated with unstable, informal, low-wage employ-
ment. Kurganskaya et al. (2024: 72) note that over
half of repatriates hold higher or vocational educa-
tion, with roughly a third having only secondary
education, suggesting that language training alone
would suffice for most. Yet the forced adaptation
cases show that credentials without language and
social capital are often insufficient for early integra-
tion.

One respondent described a decade of informal
work before transitioning to formal employment: ,I
could not find work in my specialty, so I spent more
than 10 years transporting passengers between two

cities. I learned about it from fellow villagers who
had arrived before me. I bought a vehicle on credit
because my mother worked at a state institution. But
over time, noticing high demand for vehicle spare
parts, I opened a shop selling auto parts”.

This trajectory, from forced informal labour
through experience accumulation to entrepreneur-
ship, illustrates the dynamic nature of repatriate
adaptation. Policy literature recommends initial
financial support and multi-year tax incentives to
shorten this phase (Zhapakov et al., 2020: 153). In-
sufficient wages in formal employment also forced
the adoption of supplementary strategies:

,1I am a teacher, but due to the low salary and
being the sole breadwinner, I do seasonal work”.
Another respondent combined urban residence with
rural employment: ,,We live in the city because our
children attend school. We left our livestock with re-
latives in the village. My husband and I take on hi-
red work tending livestock; sometimes I do cleaning
work. My children have registered me as an indivi-
dual entrepreneur and pay pension contributions on
my behalf”.

These examples show that repatriates’ labour
market adaptation is driven by economic necessity
and the need for social inclusion, with family net-
works serving as informal welfare systems when
state support is insufficient.

Country of Origin and Adaptation Patterns. Mar-
ked differences emerged by source country. Repat-
riates from Uzbekistan, sharing Soviet institutional
heritage, Cyrillic literacy, and Russian proficiency,
were most likely to pursue professional adaptation,
with compatriot networks facilitating entry into ad-
jacent sectors when specialty vacancies were una-
vailable (construction, vegetable trade, services).
Mongolian Kazakhs, generally Cyrillic-literate and
Kazakh-speaking, faced fewer linguistic barriers,
though wage dissatisfaction sometimes prompted
entrepreneurial diversification.

Repatriates from China faced the most complex
barriers. Tote zhazu literacy created a fundamental
mismatch with Kazakhstan’s Cyrillic-based institu-
tional environment, acting as a structural disqua-
lification across formal employment sectors. These
repatriates concentrated in self-employment niches,
including traditional medicine, massage, beauty
services, hairdressing, and home-based enterprises,
consistent with Zhang and Tsakhirmaa’s (2022) do-
cumentation of Chinese Kazakhs clustering in urban
services. This pattern also reflects the , privileged ex-
clusion” dynamic (Werner et al., 2017): formal ethnic
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privileges coexist with de facto professional margi-
nalisation.

Across all groups, kinship and compatriot net-
works, rather than institutional actors, were the
primary channels for labour market information.
Co-ethnics from the same source country shared job
leads, introduced employers, and provided start-up
guidance, partially compensating for the absence of
formal support structures (Kusgu, 2014).

Conclusion

This study set out to identify the labour market
adaptation strategies of repatriates in the Zhetysu
region and to analyse the features of their socio-eco-
nomic integration. The research confirmed that the
adaptation process is heterogeneous, and three
principal strategies were identified: entrepreneu-
rial adaptation, professional adaptation, and forced
adaptation.

The entrepreneurial strategy was the most com-
mon among respondents. Repatriates opened small
businesses, registered as individual entrepreneurs,
and entered self-employment across a range of sec-
tors, including trade, services, beauty, medicine, tu-
toring, livestock farming, and home-based producti-
on. This strategy was chosen for a variety of reasons:
inability to find employment in one’s specialty due
to language barriers and Cyrillic illiteracy, absence
of suitable vacancies, low wages in formal employ-
ment, and inflexible work schedules. In many cases,
repatriates who initially worked in hired or infor-
mal capacities, such as selling goods at the market,
driving passengers, or tending livestock for others,
gradually accumulated experience, observed local
demand, and transitioned into independent enter-
prise. The willingness to independently find pat-
hways into the labour market reflects a high level of
adaptive capacity among qandases.

The professional strategy was characterised
by repatriates securing employment in their speci-
alty, enabling faster qualification development and
labour market integration. This pathway was most
accessible to those working in education and healt-
hcare, where demand for qualified staff was stable.
Country of origin played a decisive role: repatriates
from Uzbekistan, who arrived with Cyrillic literacy,
Russian proficiency, and Soviet-era credentials, in-
tegrated into formal employment most smoothly.
Mongolian Kazakhs, fluent in Kazakh and literate in
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Cyrillic, also adapted with fewer barriers. Repatri-
ates from China faced the steepest obstacles, as li-
teracy in their traditional script had no currency in
Kazakhstan's institutional environment. Yet some
managed to sustain professional practice through
workplace compensation mechanisms and language
acquisition over time. Internal migration from rural
to urban areas was a recurring feature of the pro-
fessional pathway, as city-based institutions offered
more vacancies and better institutional support.

The forced adaptation strategy was applied to
those who entered employment sectors unrelated
to their qualifications, driven by shortages of speci-
alist vacancies, non-recognition of credentials, lan-
guage barriers, and the urgent need to provide for
their families in the early years after arrival. Work
in transportation, construction, seasonal agriculture,
and general hired labour were the most common for-
ms. This strategy was not always permanent: several
respondents moved out of forced adaptation over
time as language skills improved, social networks
expanded, and economic resources accumulated.

The study also revealed that repatriates’ labour
market adaptation strategies are directly linked to
their place of settlement. An urban location subs-
tantially increased the likelihood of professional in-
tegration, whereas rural placement was associated
with agricultural self-employment or forced entry
into the labour market. When professional adap-
tation was unavailable, individual capacity and
kinship networks were the decisive factors. Across
all groups, respondents relied primarily on compat-
riot networks rather than formal institutions to find
employment and business opportunities.

The regional Employment and Social Protection
Centre provided referrals to vacancies and facilita-
ted access to specialist employment for those with
recognised qualifications. The oblast’s ,Til” langua-
ge centre, which offered Russian-language courses
until 2021, produced measurable outcomes; its gra-
duates entered civil service, though the programme
was discontinued due to low demand among repat-
riates. Strengthening language support, professio-
nal credentialing pathways, and targeted economic
instruments for early-stage self-employment would
reduce the duration of forced adaptation and enable
more qandases to realise their qualifications within
the regional labour market.

This research was funded by the Science Committee of the Ministry of Science and Higher Education of the Republic of
Kazakhstan (Grant No. AP26197965, "Everyday life of ethnic repatriates in post-Soviet Kazakhstan: adaptive strategies
and integration practices, on the example of the Zhetysu region”).
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PEITATPMMAHTTAPABIH KETICY OB/AbICbIHbIH, EHBEK HAPBIFBIHA
BEVIIMAEAY CTPATETUSIAAPDI

Anpatma. Kasakcrangarbl STHUKAABIK pelaTpuaHT-KadaKTapablH (KaHJacTapAbIH)
eHOeK HapbIfblHa OelfiMaeayi FaabIMAapAblH HaszapblH KeOipek ayaapaabl, adaiija eHOeK
MHTeTpaLICH Macelelepi OOIBIHINIA ©HIpAIK 3epTTeyaep a4i ge KeTkiaikcis. bya Makasaja
Krrrasi, Monroans >xoHe Os0ekcTaHHaH KOHBIC ayJapfaH KaHJacTapMeH >KapTblaail
KYpBlABIMAaAFaH cyxOaTrap Herisinge JKericy aiiMarbiHAarbl pellaTpMaHTTapAblH eHOeK
HapbIFbIHa OelliMAey cTpaTerusaapsl sepTrededi. Camaasl gepekTepAi TaKLIPBIIITHIK Tadjay
YII TYPAi CTpaTerMsHbl aHbIKTaAbl: ©31H-031 JKyMBICIIeH KaMTyMeH CUITaTTalaThIH KoCiIKepAik
OeltliMaeay >KoHe IIarblH OM3HEC KYPY; MaMaHABIFBI OOJMBIHINA >KYMBICKa OpHadacyMeH
aHBIKTaAaTBIH KOCINTIK OeifiMaeAay; >KoHe OiAikTiairiMmeH OaiiA1aHBICTHI eMec, OiAiKTiairi TeMeH
HeMece OelfpecMM >KYMBICKa OpHaJacyabl Ke3aelTiH MaKOypai Oeirimaeay. bertimaeay
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HoTIDKeAepi OiaiM aeHreiti, Tiaal MeHTepy, KMpPUAANUIIAAAFBl CayaTThIABIKKA, 9A€YMETTIK
JKeJizepre >KoHe IIBIKKAH eaiHe OaiiaaHBICTEL. ©O30eKcTaHHaH KeAreH KasaKTap KeHeCTiK
MHCTUTYLIMOHAAABIK MYpa MeH OPBIC TiAiH 6iayAiH apKacblHAa pecMI KYMBICIIEH KaMTyFa OHall
Geitimaeaai, aa KelTaligaH KeAreH peraTpuUaHTTap >Ka3yAblH ColiKec KeAMeyiHe Oall1aHBICTHI
eH YAKeH KeJepridepre Tam 0044pl. bapAblK TomTap YIIiH TYBICTBIK OaiidaHBICTap MeH
OTaHAacTapMeH OallaaHbIC eHOeK HapbhIFbIHA IIBIFYABIH HeTi3Ti apHaaapsl 601451, Kocinmkepaik
CTpaTerMsl eH KeH TapaAfaH peaklUsfa aliHaAAbl, Oipak aAfalIKbl TaHAAy peTiHAe eMmec,
TiAAik KeaepriaepaiH, Ky>KaTTapAbl MOVBIHAaMayAbIH JKoHe pecMI >KYMBICKa OpHaJacyAblH
JKeTKiAIKCi3 IMIapTTapBIHBIH KYPBLABIMABIK HOTIKeCI peTiHje OaliKaaAbl.

Kiar cesaep: pematpmanT, KaHaac, JKericy 00ABICH, €HOEK HapBIFBl, KOIIi-KOH,
OeltiMaeAay cTpaTeTrusAapsl, KYMBICTIEH KaMTy.
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CTPATEIMM AAAIITALIVIN PEITATPMMAHTOB
K PBIHKY TPY AA OBAACTU XXETBICY

AnHOoTanus. Ajantanys STHUYECKUX Ka3axoB-peraTpuaHToB (KaHgacos) B Kazaxcrane
K PBIHKY Tpyda IpuBAeKaeT Bce Oo/blllee BHMMAaHMe YYeHBIX, OJHaKO permoHaAbHBIX
MccAeA0BaHMII 110 BOIIpOCaM TPYAO0BOI MHTerpaljum Io-IIpeXkHeMy HeJocTaTo4dHo. B oToii
cTaTbe MCCAeAYIOTCs CTpaTerny ajanTaljuy peraTpMuaHToB B pernoHe JKeThICy K pLIHKY TpyJda
Ha OCHOBe IOAYCTPYKTYPMPOBaHHBIX MHTEPBLIO C KaHJAacaMy, KOTOpble MUIPMpPOBaAM U3
Kuras, Monroann n Ysbexkucrana. TemaTudecknii aHaAM3 KaueCTBEHHBIX AAHHBIX BBLISABILA
TpM pasAnyYHbIe CTpaTeruu: HIpeAlpMHMMAaTeAbCKYIO aJallTallliio, XapaKTepu3yIOLIyIocs
CaMO3aHATOCTBIO, M CO3JaHMe MaJoro OmusHeca; IpodpecciOHaAbHAas — ajamTaljus,
ompegeaseMas TPYAOYCTPOICTBOM IO CHeIMaAbHOCTM; ¥ BBIHY>KAeHHas adanTaljus,
IpeArioAaramomas TPyAOYCTPONCTBO Ha HU3KOKBaAM(UIMPOBaHHYIO MAM HePpOpMaAbHYIO
paboTy, He cBA3aHHYIO C KBaaudukanuei. Pe3yapTaTsl ajanTaliuy 3aBUCAT OT YPOBH:
oOpaszoBaHIs, BAaAeHI A3BIKOM, TPaMOTHOCTY Ha KMPUAANILIE, COLMAAbHBIX CeTeil M CTpaHbI
IIPOMCXOKAeHN. PentaTpuaHTsI 13 Y36eKucTaHa AeTde BCero ajarTipoBaauch K popMaabHOI
3aHATOCTM Oaarojapsi oOIeMy COBETCKOMY MHCTUTYLIMOHAaAbHOMY HacAeAMIO U 3HaHUIO
PYCCKOTO sI3bIKa, B TO BpeMs KaK peraTpuanTsl 13 KuTas craaKMBaAyCh C CAMBIMY CePbe3HBIMU
NPensATCTBUSAMM 13-32 HeCOBMEeCTMMOCTM IMCbMeHHOCTM. JAs BceX IPyII pPOACTBEHHEIe
CBSA3M U CBA3M C COOTeYeCTBeHHMKaMy ObLAM OCHOBHBIMU KaHalaMI BBIXOAa Ha PBIHOK TPyJa.
IIpeanpunnMaTeabckas cTpaTerns cTada HamboJlee pacIpOCTpaHeHHON peaklileli, HO He B
KayecTBe IIepBOTro BrIOOpa, a KaK CTPYKTYPHBIN pe3yAbTaT sA3BIKOBBIX ODaphepoB, HeIPU3HAHIAS
AOKYMEHTOB 1 HeaJeKBaTHBIX yCAOBUIT OUIINAaABHOIO TPYA0yCTPOIICTBA.

KaroueBnle caoBa: pemaTpmaHT, KaHgac, obaacts JKeTbicy, pbIHOK Tpyda, MUTpaljus,
cTpaTernu ajamnTauun, TpyAOyCTPOICTBO.
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